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What is EDI?

• Equality: Equality is about ensuring that every individual has an equal opportunity to make the 
most of their lives and talents. No one should have poorer life chances because of the way they 
were born, where they come from, what they believe, or whether they have a disability.

• Diversity: Diversity concerns understanding that each individual is unique, recognising our 
differences, and exploring these differences in a safe, positive, and nurturing way to value each 
other as individuals.

• Inclusion: Inclusion is an effort and practice in which groups or individuals with different 
backgrounds are culturally and socially accepted, welcomed and treated equally. This concerns 
treating each person as an individual, making them feel valued, and supported and being 
respectful of who they are.
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Source: Fisher, O.J., Fearnshaw, D., Watson, N.J. et al. Promoting equality, diversity and inclusion in research and funding: reflections from a digital manufacturing research network. Res 
Integr Peer Rev 9, 5 (2024). https://doi.org/10.1186/s41073-024-00144-w



Why is EDI Important?

• Diversity in teams leads to a wider range of 
perspectives and ideas.

• Diverse teams make better decisions because 
they consider a wider range of information.

• Exposure to different points of view develops 
critical thinking skills.

• Exposure to different cultures develops 
intercultural skills that are essential in today's 
world.

• Diverse research teams are more creative and 
innovative.

• Diversity of perspectives provides a better 
understanding of complex research problems 
that require an interdisciplinary approach.
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Key EU regulations

• Charter of Fundamental Rights of the European Union

• Gender Equality Strategy 2020-2025

• Council Directive 2000/78/EC of 27 November 2000 establishing a general framework for equal 
treatment in employment and occupation

• Directive 2006/54/EC of the European Parliament and of the Council of 5 July 2006 on the 
implementation of the principle of equal opportunities and equal treatment of men and women 
in matters of employment and occupation 

• Directive 2010/41/EU of the European Parliament and of the Council of 7 July 2010 on the 
application of the principle of equal treatment between men and women engaged in an activity in 
a self-employed capacity and repealing Council Directive 86/613/EEC

• Directive (EU) 2019/882 of the European Parliament and of the Council of 17 April 2019 on the 
accessibility requirements for products and services 

• Gender equality in research and innovation

• Diversity and inclusion initiatives



Charter of Fundamental Rights of the European Union

https://www.europarl.europa.eu/charter/pdf/text_en.pdf 

• Article 20 – Equality before the law: Everyone is equal before the law, ensuring no discrimination in legal 
matters.

• Article 21 – Non-discrimination: Prohibits discrimination based on sex, race, color, ethnic or social origin, 
genetic features, language, religion, political or other opinions, membership of a national minority, property, 
birth, disability, age, or sexual orientation.

• Article 22 – Cultural, religious, and linguistic diversity: The EU respects diversity in culture, religion, and 
language, fostering an inclusive society.

• Article 23 – Equality between women and men: Ensures gender equality in all areas, including employment 
and professional life, and allows for positive action to promote gender balance.

• Article 24 – The rights of the child: Protects children’s best interests and their rights to express views freely.
• Article 25 – The rights of the elderly: Recognizes and respects the rights of elderly people to live with dignity 

and independence.
• Article 26 – Integration of persons with disabilities: Promotes independence, social and occupational 

integration, and participation of disabled individuals in community life.
• Article 27 – Workers’ rights to information and consultation: Ensures employees are involved in decision-

making processes within companies.
• Article 28 – Right of collective bargaining and action: Protects workers’ rights to negotiate and take collective 

action.
• Article 29 – Right of access to placement services:  Ensures everyone has the right to access employment 

placement services.
• Article 31 – Fair and just working conditions: Guarantees safe, dignified, and healthy working environments.
• Article 34 – Social security and social assistance: Provides for social security benefits, particularly for 

marginalized groups.
• Article 41 – Right to good administration: Ensures impartial and fair treatment by public institutions.
• Article 47 – Right to an effective remedy and to a fair trial: Guarantees access to justice for all, preventing 

discrimination in legal proceedings.

https://www.europarl.europa.eu/charter/pdf/text_en.pdf


Gender Equality Strategy 2020-2025
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52020DC0152 
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Gender Equality Strategy 2020-2025
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1. Ending Gender-Based Violence
• Violence against women and girls: The strategy emphasizes the elimination of all forms of gender-

based violence, including domestic violence, sexual harassment, human trafficking, and online abuse.

2. Equal Opportunities in the Labor Market
• Equality in employment: The document highlights the need to reduce the gender pay gap and promote 

equal access to employment and career advancement.
• Work-life balance: The strategy supports policies that enable better reconciliation of work and family 

life, such as flexible work arrangements and access to childcare.

3. Equality in Decision-Making Processes
• Representation of women: The document stresses the importance of increasing women's 

participation in decision-making processes at all levels, both in the public and private sectors.

4. Gender Mainstreaming in All EU Policies
• Gender perspective integration: The strategy commits to incorporating gender perspectives across all 

policy areas and actions of the European Union, ensuring that gender equality is an integral part of 
policymaking.



Council Directive 2000/78/EC: general framework for 
equal treatment in employment and occupation
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Council Directive 2000/78/EC: general framework for 
equal treatment in employment and occupation

HumanIC project has received funding from the European Union’s Horizon Europe research and innovation program under the Marie Sklodowska-
Curie (HORIZON-MSCA-2022-DN-01, project no 101119726

Scope of the Directive
The directive applies to all individuals in both the public and private sectors regarding:
• Access to employment: Covers recruitment criteria, hiring conditions, and career advancement.
• Vocational training: Includes access to all forms of vocational training, skill development, and retraining.
• Employment and working conditions: Covers working conditions, wages, and dismissal procedures.
• Membership in organizations: Concerns membership and participation in employer organizations, trade 

unions, and other professional associations.
• Forms of Discrimination
• The directive defines and prohibits both direct and indirect discrimination:
• Direct discrimination: Occurs when a person is treated less favorably directly because of one of the 

protected characteristics.
• Indirect discrimination: Happens when seemingly neutral provisions, criteria, or practices put 

individuals with certain characteristics at a disadvantage compared to others.
Additionally, harassment that creates a hostile or degrading work environment is also recognized as a form 
of discrimination.



Council Directive 2000/78/EC: general framework for 
equal treatment in employment and occupation
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Implementation Measures
EU Member States are required to:
• Introduce necessary measures: Ensure that the principle of equal treatment is effectively applied in 

practice.
• Establish appropriate legal procedures: Enable individuals who consider themselves victims of 

discrimination to seek legal remedies.
• Promote dialogue between social partners: Encourage discussions between employers, employees, 

and trade unions to foster equality and diversity in the workplace.



Gender equality in research and innovation

https://research-and-innovation.ec.europa.eu/strategy/strategy-research-and-innovation/democracy-and-rights/gender-
equality-research-and-innovation_en



Diversity and inclusion initiatives
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https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/combatting-
discrimination/tackling-discrimination/diversity-and-inclusion-initiatives_en

https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/combatting-discrimination/tackling-discrimination/diversity-and-inclusion-initiatives_en
https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/combatting-discrimination/tackling-discrimination/diversity-and-inclusion-initiatives_en


Equality, Diversity, Inclusion in HumanIC
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• Promotes diverse perspectives in research.
• Reduces biases in academic work.
• Be open for international collaboration and knowledge exchange.
• Be aware of unconscious biases.
• Use inclusive language.
• Ensure fair representation.

Equality, Diversity, Inclusion in Research



Equality, Diversity, Inclusion in HumanIC
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Equality, Diversity, Inclusion in HumanIC - ideas
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• Integrating an inclusivity perspective at all stages of research, particularly in examining how 

individual differences may influence the design of indoor environments in healthcare facilities.

• Ensuring that data collection regarding research volunteers and feedback from future users of 

proposed solutions is conducted in a way that guarantees equal consideration of the experiences 

of both women and men.

• Maintaining linguistic inclusivity, such as avoiding gender stereotypes in promotional materials 

and scientific reports.

• Implementing gender parity in research

• ….


	Slajd 1: Equality, Diversity, Inclusion
	Slajd 2: Statistics
	Slajd 3: Statistics
	Slajd 4: Statistics
	Slajd 5: Statistics
	Slajd 6: Statistics
	Slajd 7: What is EDI?
	Slajd 8: Why is EDI Important?
	Slajd 9: Key EU regulations
	Slajd 10: Charter of Fundamental Rights of the European Union
	Slajd 11: Gender Equality Strategy 2020-2025
	Slajd 12: Gender Equality Strategy 2020-2025
	Slajd 13: Council Directive 2000/78/EC: general framework for equal treatment in employment and occupation
	Slajd 14: Council Directive 2000/78/EC: general framework for equal treatment in employment and occupation
	Slajd 15: Council Directive 2000/78/EC: general framework for equal treatment in employment and occupation
	Slajd 16: Gender equality in research and innovation
	Slajd 17: Diversity and inclusion initiatives
	Slajd 18: Equality, Diversity, Inclusion in HumanIC
	Slajd 19
	Slajd 20: Equality, Diversity, Inclusion in HumanIC
	Slajd 21: Equality, Diversity, Inclusion in HumanIC - ideas

